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Minerva Lab 
Laboratory on Diversity and Gender 

Inequality 
it is part of the Dip. of Statistics of Sapienza University of Rome

it contributes  to scientific research on gender equality and equity using 
both qualitative and quantitative methods, and to develop 

collaborations between scholars. The laboratory carries out 
multidisciplinary research activities promoting the contamination 

between different research fields, from economics, law, history, 
sociology, demography and statistics. 

Facebook - @MinervaLABORAT

Twitter - @LabSapienza
https://web.uniroma1.it/labminerva/

https://web.uniroma1.it/labminerva/
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Minerva Lab 
• https://web.uniroma1.it/labminerva/en/events
SEMINARS (online on Zoom). 

If you wish to participate, write me or Prof. Marcella 

Corsi

giulia.zacchia@uniroma1.it or marcella.corsi@uniroma1.it
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Projects

EU 

VIRAGE
VISUALISING AND MEASURING THE 

ROLE OF INDUSTRIAL RELATIONS IN 

ADDRESSING GENDER EQUALITY  

(CEPS -Bruxelles)

BRAZIL 
Universidade Federal 

de Minas Gerais

Mini-courses: Exploring 

the European Union

ARGENTINA
Universidad Nacional de 

Quilmes

Summer/Winter school 

‘Caring economy and 

unpaid work’

INDIA 
Jawaharlal Nehru 

University

Gendered division 

of labour in the 

market economy: 

case studies from 

the global South 

and global North. 

UZBEKISTAN 
Summer School “Statistics for 

the Study of Gender Equality. 

Methods and Tools to 

implement Gender Sensitive 

Indicators” 

TANZANIA 

UGANDA
Erasmus+ DALILA 

Turkey, Tanzania, 

Uganda, Angola, 

Argentina, Mexico

SPEAK-UP JEAN 

MONNET MODULE
gender discrimination and 

violence
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Minerva – Lab
.

Erasmus+ KA2 - Cooperation for innovation and the exchange of 

good practices Capacity Building in Higher Education

DALILA - Development of new Academic curricuLa on 

sustaInabLe energies and green economy in Africa

The project aims to support the modernization, accessibility and market-oriented 

of higher education in the Partner Countries in order to contribute to the 

development of sustainable and inclusive socio-economic growth.

The main priority of the project is to enhance the capacities of the target higher 

education institutions (HEIs) in Tanzania and Uganda on Renewable Energy and Green 

Economy and to strengthen the connection with local labor market demand for skills.

The main objective of the project proposal is to establish four new courses on 

“Renewable Technologies” and “Green Business creation and development” in 2 

Universities in Tanzania and 2 in Uganda. The courses will be based on an innovative 

approach that includes facilitation of students’ transition to work. A crosscutting 

issue of the project is to ensure accessibility of courses to vulnerable students (i.e. 

whereas vulnerability is intended mainly considering disabilities).
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IAFFE – International Assiociation for 
Feminist Economics

Founded in 1992, the International Association for Feminist

Economics (IAFFE ) is a nonprofit organization

devoted to expanding understanding of economic

issues important to the well being and empowerment of women, 

children, and men worldwide

IAFFE – Committee on Involvement of Young 

Scholars
1. Organize events that encourage undergraduate and graduate students 

to critically engage in the issues of gender and economics;

2. Create a virtual space and a virtual community where IAFFE scholars 

can share their work and experiences and senior scholars can easily and 

transparently mentor them;

3. Involve young scholars in IAFFE events

If you are interested in being part of it just write me an e-mail
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INET – YSI Gender Economics
https://ysi.ineteconomics.org/workinggroup/gender-and-economics
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https://www.ineteconomics.org/perspectives/videos/femi

nist-economics#

The economy is not gender neutral, but actually relies 

on gender imbalances to function and grow.

Jayati Ghosh

Professor of Economics, University of 

Massachusetts, Amherst

Former Professor of Economics, 

Jawaharlal Nehru University

https://youtu.be/mVfqJc625SU

PART 5

Mainstream Economics & Gender
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Feminist Economics
Feminist Economics is a peer-reviewed journal that provides an open 
forum for dialogue and debate about feminist economic perspectives
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Launched in 1994, Gender, Work & Organization was the first journal to
provide an arena dedicated to debate and analysis of gender relations, the
organization of gender and the gendering of organizations. Since then
Gender, Work & Organization has published multi-disciplinary, high quality
qualitative empirical research on gendered power relations and identities
in the study of work and organization exploring issues of inclusion and
exclusion. It has also published quantitative work guided by critical
epistemologies on issues such as the gender pay gap, flexible work, career
patterns, women on boards and access to leadership positions.
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InGenere.info  - Web magazine
http://www.ingenere.it/
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so…there is an international network for young

scholars to:

be interactive

think out of the box 

(heterodox approaches/feminist approaches)

propose/discuss your ideas/new ideas
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Gender Inequalities in the Labour Market: the 

EU policies

Gender 
aware/

feminist 
economics 
Some basic 
concepts

Labour
Market 

Definitions 
and 

Measures

Gender/Fem
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critics
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Exercise: 

Explore Data on Gender Inequalities in the Labour Market in EU 

https://forms.gle/bYL4M78U1Dw9AmHFA

31/03/2023 h. 11-14 20/04/2023 h. 12-14 21/04/2023 h. 09-11
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Gender aware economics 
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Basic Concepts
What is Gender?

• Gender refers to socially-constructed stereotypes or the roles

attributed to women and men

• Gender roles are determined by different sociocultural

contexts

• Gender varies between cultures and is not fixed over time

Sex

is about the physical/biological differences between men and 

women

the difference between sex and gender to distinguish inborn 

activities from socially-constructed stereotypes 

Efforts towards gender equality require transforming the 

institutions and norms that function as bearers of gender
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Basic Concepts

What is Gender Equality?

Gender equality entails the concept that all human beings are 

free to develop their personal abilities and make choices without 

the limitations set by stereotypes, rigid gender roles and 

prejudices. Gender equality means that the different behaviour, 

aspirations and needs of women and men are considered, valued 

and favoured equally. It does not mean that women and men 

have to become the same, but that their rights, responsibilities 

and opportunities will not depend on whether they are born 

male or female.
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Basic Concepts

What is Gender Equity?

Gender equity means fairness of treatment for women 

and men, according to their respective needs. This 

may include equal treatment or treatment that is 

different, but which is considered equivalent in terms 

of rights, benefits, obligations and opportunities.
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Basic Concepts

Equality and Equity
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Basic Concepts

What is Gender Mainstreaming

Gender mainstreaming requires integration of a gender

perspective into the research, planning, implementation and

monitoring and evaluation processes of all legislations, policies

and programmes

Gender mainstreaming includes a conscious attempt to eliminate

gender bias in processes of policymaking and in the institutional

structure.
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Basic Concepts To achieve gender equality it is 

essential to include a gender 

equality perspective in all stages of 

decision-making, when priorities 

are set, policies are developed and 

resources allocated. 

As an essential strategic tool to 

advance on gender equality, gender 

mainstreaming supports a gender 

equal

redistribution of power, influence 

and resources, and ensures equal 

opportunities for women and men, 

and girls and boys, in all their 

diversity.
Mainstreaming gender equality 

into policymaking uncovers and 

mitigates unperceived biases 

embedded in societies, ensuring 

that policies do not reinforce 

existing gender inequalities or 

gender stereotypes.
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Basic Concepts
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Basic Concepts

What is Productive work?

Productive work is production of good and services

for exchange in the market to earn income.

Both neoclassical economics and Marxian

economics define productive work as paid work that

creates value added and is counted in the gross

domestic product (GDP) in the monetized sphere.

Feminist economists criticize the dominant vision of

economics for leaving unpaid reproductive work

outside the economic realm
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Basic Concepts

What is Reproductive Work?

Reproductive work entails any service and support 

provided for the current and future workforce (i.e. 

for those who undertake the productive work). It 

includes the daily production of goods and services in 

the household for household consumption, caring and 

nurturing of children, elderly and the sick, and 

intergenerational biological reproduction.

Feminist economists assert that reproductive work 

should be an integral part of policy design and 

implementation.
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Basic Concepts

What is Reproductive Work?

“…the word economics derives from the Greek term for the 

household oikos. 

Marxian theory traditionally focused on the extraction of 

surplus in commodity production; neoclassical economic 

theory on voluntary exchange (…) A wider lens yields a more 

unified view: processes of reproduction entail distinctive 

forms of work and significant intergenerational transfers 

that take place within families and communities as well as 

firms, markets, and the state. All these activities are 

susceptible to the development of collective power”.
Folbre 2021, p. 64 
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Basic Concepts

What is Reproductive Work?

“Reproduction, like production, can generate a surplus, realized through 

increases in the size or capabilities of a population, rather than 

accumulated material wealth.

Reproduction includes but goes well beyond the self-investment 

emphasized in neoclassical economic theory, which often describes 

individuals as autonomous entrepreneurs of human capital. It also goes 

beyond the reproduction of labour power emphasized in some modern 

version of Marxian theory as process primarily benefiting a ruling class. 

The production and maintenance of human capabilities is a necessary –

and costly – aspect of all economic systems”

Folbre 2021, p. 64-65
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Labour Market Indicators: Definitions

and Measures
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Labour Market definitions: labour force 

The labour force (LF) is defined as the sum of employed
plus unemployed individuals:

LF = Employed + Unemployed

Employed are individuals who have engaged in work for in-kind 
or cash payment for at least an hour in a week (the reference week 
– interview) 

The employed are categorized as:
••wage and salary workers
••employers
••self-employed
••unpaid family workers

Unpaid workers are people working in a family enterprise without pay, such as family 
members working on a family farm or in a local grocery store
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Labour Market definitions: labour force 

An unemployed individual is one who:
••does not have a job for payment in kind or in cash;
••is actively seeking a job (in the reference week); and
••is ready to start work in 15 days if offered a job

Those who are not in the LF are mainly categorized as:
• students
• retired
• homemakers
• people with an illness or disability
• non-labour income earners
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Labour Market Indicators: Definitions

and Measures

The labour force participation (LFP) rate is the ratio
of the LF to the total adult population

LFP rate = (LF/Adult Population) x 100

The employment rate is the ratio of the employed to
the total adult population

Employment rate = (Employed/Adult Population) x 100

The unemployment rate is the ratio of the unemployed
to the LF (sum of employed and unemployed).
Unemployment rate = (Unemployed/LF) x 100
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Labour Market Indicators: Definitions

and Measures

Based on these indicators:
the main objective of economic policy, with respect to the 
labour market, is
• to reduce the unemployment rate 
• to increase the employment rate

two major critiques



Gender Inequalities in the Labour Market: the EU policies

Labour Market Indicators: Definitions

and Measures
two major critiques

1. the official unemployment rate is not a sufficient 
indicator of the true rate of joblessness in an 
economy

the unemployment rate is the ratio of the unemployed
to the LF (sum of employed and unemployed).
Unemployment rate = (Unemployed/LF) x 100

not included 
• discouraged workers 
• underemployed
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Labour Market Indicators

two major critiques

Discouraged workers are people not actively seeking 
employment because they believe there are no job openings 
for them but would like to work at a job if offered one (i.e. 
ready to start a job on short notice)

Underemployed are individuals who are in employment but 
are seeking additional employment (a second or a new job) 
because their earnings are insufficient – working poors
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Labour Market Indicators

two major critiques

Solution: for including Discouraged workers  and 
underemployed

USE

Joblessness rate instead of unemployment rate for 
policies

Joblessness rate = (Unemployed + Not LF Participant/
Total Adult Population) x 100

the joblessness rate the share of the working age
population that is either unemployed or not participating in
the LF.
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Labour Market Indicators

two major critiques

Joblessness rate = (Unemployed + Not LF Participant/
Total Adult Population) x 100

From a gender perspective the joblessness rate is a more
accurate indicator of exclusion from the labour market
than the official unemployment rate.
Decreasing the joblessness rate depends upon decreasing
the unemployment rate while simultaneously increasing the
employment rate.
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Labour Market Indicators

two major critiques
the official unemployment rate (defined above) is

not a sufficient indicator of the true rate of joblessness
in an economy

a more comprehensive indicator is the joblessness rate,
defined as the share of the working age population that is
either unemployed or not participating in the LF.

Joblessness rate = (Unemployed + Not LF Participant/
Total Adult Population) x 100
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Labour Market Indicators
Joblessness rate vs Unemployment rate

Turkey 2015 
overall unemployment rate 10.3 %, 
For men unemployment rates  9.2%

For women men unemployment rates 12.6%
joblessness rate is 54% for the overall population

35 % joblessness rate for men
72% joblessness rate for women

The gender gap in joblessness (37 pp) is much higher than the 
gender gap in unemployment (3.4 pp)

most of the adult female working age population in Turkey does
not participate in the labour force - full-time homemaking
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Labour Market Indicators: Definitions

and Measures

38

two major critiques

2. The unemployment rate does not, however, 
indicate the quality of employment and whether 
the jobs available in the labour market offer 
decent conditions of employment
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Decent Work

39

Decent work has also been accepted as a central
concept of the new 2030 Agenda for Sustainable
Development adopted during the UN General Assembly
in September 2015. The Sustainable Development Goal
(SDG) 8 calls for the promotion of “sustained, inclusive
and sustainable economic growth, full and productive
employment and decent work for all”.

International Labour Organization (ILO) definition 

“Decent work sums up the aspirations of people in their working 
lives. It involves opportunities for work that is productive and delivers 
a fair income, security in the workplace and social protection for 
families, better prospects for personal development and social 
integration, freedom for people to express their concerns, organize 
and participate in the decisions that affect their lives and equality of 
opportunity and treatment for all women and men.”
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Decent Work

40

DATA 

In the EU, the share of the so-called ‘working poor’ (aged

18 and over) decreased between 2016 and 2019, to 9.0%. In 

2020, however, the in-work at-risk-of poverty rate grew again, 

to 9.4% of employed people. Individuals at risk of in-work poverty 

when their equivalised yearly disposable 

income is below 60% of the national 

household median income level. 
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European Working condition survey- EUROFOUND
cross-country comparable data for EU countries

https://www.eurofound.europa.eu/data/european-working-conditions-

survey?locale=EN&dataSource=EWCS2016&media=png&width=740&question=y15_Q88&plot=euBars&countryGr

oup=linear&subset=agecat_3&subsetValue=All

41
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European Working condition survey
cross-country comparable data for EU countries

Dimensions used

• 'How satisfied are you with working conditions in 

your main paid job?’

• 'Does your work affect your health?’

• 'How many days were you absent from work for 

health reasons in the last 12 months?’

• 'Over the last 12 months, did you work when you 

were sick?'.
42
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European Working condition survey
cross-country comparable data for EU countries

Dimensions used

• Do you think you will be able to do your current job 

or a similar one until you are 60 years old?’

• 'How well do your working hours fit in with family or 

social commitments outside work? ‘

• How often in the last 12 months have you worried 

about work when you were not working?’

• 'How often in the last 12 months have you felt too 

tired after work to do some of the household jobs 

which need to be done?'

43
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European Working condition survey
cross-country comparable data for EU countries

Dimensions used

• 'How often in the last 12 months have you found that 

your job prevented you from giving the time you 

wanted to your family?’

• 'Do you have the right skills for your job?’

• Are you exposed to chemical products or 

substances?'.

• 'Does your work involve tiring or painful positions?

• 'Does your job ever require that you wear personal 

protective equipment, and do you use it? ‘

• 'Does your job involve working to tight deadlines?'

44
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European Working condition survey
cross-country comparable data for EU countries

Dimensions used

• Does your job involve being in situations that are 

emotionally disturbing for you?’

• Are you treated fairly at your workplace?’

• 'Have you been subjected to discrimination at work 

in the last 12 months?’

• 'Are you able to choose or change your speed or rate 

of work? '

45
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European Working condition survey
cross-country comparable data for EU countries

Dimensions used

• Does your job involve being in situations that are 

emotionally disturbing for you?’

• Are you treated fairly at your workplace?’

• 'Have you been subjected to discrimination at work 

in the last 12 months?’

• 'Are you able to choose or change your speed or rate 

of work? '

46
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Outside EU

ILO –country studies on decent work 

47

https://www.ilo.org/integration/themes/mdw/map/about/activities/coun
try-studies/lang--en/index.htm

https://www.ilo.org/integration/themes/mdw/map/about/activities/country-studies/lang--en/index.htm
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Decent work indicators - ILO

• What makes work decent? And how to measure it?

1. employment opportunities

2. adequate earnings and productive work

3. decent working time

4. combining work, family and personal life

5. work that should be abolished

6. stability and security of work

7. equal opportunity and treatment in employment

8. safe work environment

9. social security

10. social dialogue, employers’ and workers’ representation
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ILO –Measurement of decent work based on ILO 

guidance

49

The labour force underutilisation rate is defined as the sum of the number of 

persons unemployed and underemployed, expressed as a percentage of the 

labour force. 

Underutilization is the state of not being used enough or not used to full potential. 
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ILO –Measurement of decent work based on ILO 

guidance

50

The time-related underemployment rate is a measure of labour underutilization that

provides information regarding the share of employed persons who are willing and

available to increase their working time and worked fewer hours than a specified

time threshold during the reference period.
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ILO –Measurement of decent work based on ILO 

guidance

51
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ILO –Measurement of decent work based on ILO 

guidance

52
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ILO –Measurement of decent work based on ILO 

guidance

53
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ILO –Measurement of decent work based on ILO 

guidance

54
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ILO – data

55

https://ilostat.ilo.org/data/

https://ilostat.ilo.org/data/
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ILO – data

56

https://www.ilo.org/shinyapps/bulkexplorer45/

https://www.ilo.org/shinyapps/bulkexplorer45/
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ILO – data

57

https://www.ilo.org/shinyapps/bulkexplorer45/
And only for women

https://ilostat.ilo.org/topics/women/

https://www.ilo.org/shinyapps/bulkexplorer45/
https://ilostat.ilo.org/topics/women/


Thank you for your attention!

giulia.zacchia@uniroma1.it


